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JOB DESCRIPTION 

USLacrosse is the national governing body of both men and women’s lacrosse in the 

United States.  We are looking for an experienced candidate in the field of instructional 

design to help implement our vision for the sport and strengthen our impact across the 

country.  As part of our team, you will design and help deliver customized learning 

solutions to meet the needs of our members.  Responsibilities include; designing, 

developing, and delivering programs and materials for coaches, players, parents and 

athletic administrators.  Programs and materials created will focus on; making the 

sport safer, training and certifying coaches and officials, educating the lacrosse 

community and protecting the integrity of the sport. 

SKILLS REQUIRED 

1. Ability to work effectively in both solitary and team environments 

2. Proficiency with Adobe Creative Cloud, Microsoft Office, and Google Drive 

applications 

3. Excellent time management skills 

4. Understanding of the ADDIE model for instructional design 

BACKGROUND REQUIRED 

1. BA/BS in Instructional Design or related field 

2. Minimum 3 years experience working in an instructional design role 

3. Experience with developing instructor-led and web-based training 

IDEAL KNOWLEDGE AND SKILLS 

1. Basic knowledge of both men’s and women’s lacrosse 

2. Knowledge of recent and emerging technologies 

3. Familiar with Cost-Benefit analysis  

 

 

 



REFLECTION 

The roles of teachers and instructional designers differ depending on the career 

environment of the instructional designer.  Teachers or college professors develop 

lesson plans for their classes where in almost every instance they are more of an 

expert on the subject matter than their students.  An instructional designer working in 

the field of business or industry should consider the framework of the company for 

which he or she is developing and creating materials and instruction.  If the 

instructional designer fails to take into account the experiences and competencies of 

those he or she is trying to teach, the message could easily fall on deaf ears.  An 

instructional designer working with the military would need to be familiar with 

technologically advanced systems including simulation systems.  While K-12 educators 

have more simulations of classroom concepts available with the exponential growth of 

digital learning, the level of complexity of current military simulations is much greater 

than the average simulation used in the K-12 classroom.  When planning lessons, 

teachers must have a general knowledge of copyright law and be careful not to 

plagiarize or use someone else’s property without permission.  Instructional designers 

working in the field of healthcare must not only have knowledge of their company’s 

products, but also abide by the countless state and federal laws which apply to them. 

Finally, instructional designers working in business, military, government, or health 

care fields must understand how adults learn. 

While traditional K-12 educators and instructional designers have some 

different roles, they also have responsibilities that are the same.  The central 

responsibility of a teacher or professor is to develop lessons and materials so students 

 



learn the subject matter to the best of their ability.  The central responsibility of an 

instructional designer is exactly the same except their “students” are almost always 

adults in some sort of professional setting.  Teachers and instructional designers must 

have the ability to think, write and communicate effectively using the most effective 

means at their disposal.  The importance of interpersonal skills is the same for teachers 

as well as instructional designers.  Regardless of your position, if your audience feels 

like you are not there to help them, the message is usually ineffective.  

I begin my third year as a full time 8th grade Social Studies teacher this fall.  I 

served as a daily substitute and a building substitute for three years prior to being 

hired full time.  In a relatively short amount of time in the traditional K-12 educational 

setting I can describe many examples connecting the duties of an instructional 

designer to the duties of a classroom teacher.  One of the areas of competency for 

instructional designers in the field of business is the ability to analyze performance. 

As part of my yearly professional evaluation I must develop personal goals for the 

year.  My goals as a Social Studies and reading intervention teacher have focused on 

improving student scores on reading assessment tests.  My district tests students in 

reading and mathematics three times a year at the middle school level using a program 

called MAP.  Students also take the Pennsylvania System of School Assessment (PSSA) 

test once a year in the spring.  I use the MAP program to diagnose reading weaknesses 

of my students and develop strategies to help improve their shortcomings.  Last school 

year I achieved my goal of raising at least 70% of my target students’ MAP reading 

score by at least two points by the spring testing session.  While instructional designers 

may be analyzing profit margins or overhead costs, the task of analyzing data to 

improve performance is the same for both professions.  An instructional designer 

 



working with any government agency should have knowledge or access to current 

laws concerning his or her specific area of instruction.  Teachers in public schools are 

constantly bombarded with updates to old education laws and new education laws. 

Laws pertaining to public education range from what students are able to eat during 

the school day, what they can bring with them to school, what facilities they can use, 

specifically designed instruction for special education students, and the list goes on.  I 

would compare the amount of legal knowledge required to be a teacher to most 

instructional technologists working with specific government agencies.  At the very 

core of both professions is the attempt to give knowledge and improve the quality of 

life for those individuals that we serve. 

  

LINKS 

1. http://vz.to/1NhXAav  

Learning and Development Consultant 

Verizon 

The position focuses on developing electronic learning through simulations, 

walkthroughs, classroom presentations and web conferencing presentations.  The 

position is attractive because the instructional designer will become privy to new 

information and disseminating it throughout the company.  The main responsibility is 

to train IT managers and professionals working in sales call centers.  

2. http://bit.ly/1Lbj1nu  

Instructional Designer 

Toll Brothers 

An attractive position for former teachers who may become interested in pursuing a 

career in instructional design.  Many of the job requirements mirror those of a 
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classroom teacher, including; designing learning materials in a variety of formats, 

working with team members and subject matter experts to design objectives, 

assessments and evaluation, and maintaining and organizing materials and resources. 

The position is also attractive because Toll Brothers offers a competitive compensation 

and benefits package including a 401(k) plan, discounted stock purchase in the 

company, and discounts on mortgages, homes and appliances! 

3. http://bit.ly/1QgpbXY 

Senior Instructional Designer 

UnitedHealth Group 

With this instructional design position the main focus is to provide training programs 

to sales professionals within the company.  The instructional designer must also create 

evaluation methods for desired learning outcomes.  Former teachers may find this 

position gratifies their desire to help others as they will be part of a dynamic group 

attempting to make life better not just for their company, but for patients around 

country. 

*Links shortened using bitly.com 
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